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- MEMORARIXYM FOR: It. Cdr. Mahlon King, U. S. Havy
' - HPIC Navy Detechwent Compander
. SURIEOT '+ WPIC Personnel Reguirements, Technical Plans and

Devalopment Staff

1. Parsuant to personsal discussions with you as well as general
consldemtion of personnel needs described to the NPIC Operations Boaxd,
i aw foywarding thyee position destriptions pmpm-ea hy ﬁhe éhief of the
Technical Plens md Developpent Siaff for your reviex 1 ecnzideration.
As stated on mumerous occasions by Mr. landaehl, and nyself,
we gre determined that the services of the best qualified personnel poss
sible will be scquired for all NPIC positlons regardless of departmental
affiliation or military/civilian status. Our concern in this regsrd quite
logleally is subject to unusual emphesis when key supervisory positions
are involved as is the case represented by the attached TPLDS position
degeriptions. Accondingly, 1%t is reguested that you take such steps as
are necessury and appropriate to advise concerned Navy elepents and senior
officers of TIRUS personnel needs with the object of obtalning top celibre
Havy condidates for sny or all of the @bsitians deaeri‘beaﬁ :

2. In viey of the Staflf's miasi@n and {ovolvement with the wilitary
gervices, it is hoped that we can obtain at least one top-level individual
from each sexvice to 111 a key position. Your efforts to secure qualifisd
position candidates frowm the Revy will be supported in any way possible
by the Office of the Director, amd I feel confident that current adminise
trative spbigulties may be guickly resolved if they irpede the scquisition
of top flight supsrvisory persommel duly selected for assignments.

3. In disecussions with KPIC ;:érsomal vhe gre kuovwledgesble of
technical planning and development problems and who heve worked with Havy
¢ 16 Ravy PIC, vms recon=
merded to me as en individual passessing the professional and personsl
qualities sought in a candidate for the subject staff. This information
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- 1w ppased on to you in that it pay more realictically ~myx¢§aeat end pers
sonify the calibre of the candidntes gought, snd, indiveetly, it constie
tutes a very fine tribute to this individusl from his co-workers at ENPIC.

~ be I vould sppreciste being advised of progress made on this reguest —
end-ntand ready to aseist you in suy way possitl '

25X1

Executive Director, NPIC
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